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STAFF PLACEMENTS INCREASE DESPITE SHARP DROP IN
CANDIDATE NUMBERS

o Survey-record fall in permanent candidate numbers
o Growth in placements continues, albeit at slower pace
o Permanent salary inflation remains strong, led by Glasgow

March’s Bank of Scotland Report on Jobs showed continued growth in permanent and
temporary staff placements, but at slower rates than in February as a lack of candidate
availability weighted on recruiters’ ability to fill vacancies. Staff pay meanwhile rose strongly as
the demand for new employees further strengthened.

The Bank of Scotland Labour Market Barometer — a composite indicator designed to provide a
single figure snapshot of labour market conditions — registered 63.9 in March, unchanged from
February’s mark and thereby the joint-second highest in the series history. The latest index
reading was consistent with a marked improvement in overall labour market conditions and
slightly above the equivalent index for the UK as a whole.

Bank of Scotland Labour Market Barometer
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Donald MacRae, Chief Economist at Bank of Scotland, commented: “The Barometer
reading for March was the joint-second highest in the history of the survey reaching pre-
recession levels. The number of people appointed to jobs increased accompanied by a strong
rise in job vacancies during the month. The number of candidates available for permanent jobs
fell contributing to a robust rise in starting salaries. This tightening jobs market provides more
evidence of increasing business confidence and embedding of the growing recovery.”
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Regional analysis

e Dundee led a broad-based increase in permanent staff placements in March, while Edinburgh
saw the fastest rise in billings from the employment of temporary staff.

o Aberdeen recorded the sharpest contractions in both permanent and temporary candidate
numbers, as was the case in the prior month.

e Permanent salary inflation was strongest in Glasgow, followed by Edinburgh where the most
marked increase in temp hourly rates was recorded.

Wages and salaries

e Permanent salary inflation dipped from February’s survey-record high, but nevertheless
remained strong in the context of historical survey data.

o Similarly, temp hourly pay rates increased markedly in March, albeit at a slightly slower pace
than one month earlier.

Employment

e March saw another sharp increase in permanent staff placements, despite growth easing
slightly since February.

e The latest increase in billings from the employment of temporary staff was meanwhile the
weakest in six months, but broadly in line with the long-run average nonetheless.

Vacancies

e The demand for permanent staff continued to rise in March, and at a sharp rate that was
unchanged since the preceding survey period.

e Growth in temporary job vacancies was at a six-month low, although still strong overall.

Availability

¢ Permanent candidate availability fell to the greatest extent in the series history, with the rate of
decline having accelerated for the third month running.

e The number of available candidates seeking temporary work also fell at a faster rate in March —
the sharpest since last October.

Sectors

e The strongest rise in demand for permanent staff was in the Accounts & Financial sector, in line
with the trend observed throughout the year-to-date. Nursing/Medical/Care and Engineering &
Construction recorded the second- and third-sharpest increases in permanent staff demand
respectively.

¢ Nursing/Medical/Care was the sector which saw the fastest rise in the demand for
temporary/contract staff in March. Secretarial & Clerical meanwhile climbed above both
Engineering & Construction and Accounts & Financial to second place in the ranking.

Permanent Staff Temporary/Contract Staff

1 Accounts & Financial 1 Nursing/Medical/Care

2 Nursing/Medical/Care 2 Secretarial & Clerical

3 Engineering & Construction 3 Engineering & Construction
4 IT & Computing 4 Accounts & Financial

5 Secretarial & Clerical 5 IT & Computing

6 Hotel & Catering 6 Hotel & Catering

7 Executive & Professional 7 Executive & Professional

8 Blue Collar 8 Blue Collar

(Ranked by strength of demand in Scotland in March 2014)
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The Bank of Scotland Labour Market Barometer

A key tool in the Monthly Labour Market Report is the Bank of Scotland Labour Market
Barometer. The Barometer is a composite indicator devised from four key measures: demand
for staff; employment; availability for work (inverted); and pay in the permanent and temporary
markets.

Unchanged from February’s near-survey high of 63.9, the Bank of Scotland Labour Market
Barometer pointed to another sharp improvement in the health of Scotland’s jobs market during
March.

The equivalent barometer for the UK as a whole was comparatively lower at 63.3, down slightly
from its recent high in February.

A sharp and accelerated contraction in candidate availability (a survey record) was the only
factor that had a positive directional influence on the Bank of Scotland Labour Market
Barometer in March, offsetting slower, albeit still strong, increases in staff placements, demand
and pay.

Perm Temp Overall Perm Temp Overall Perm Temp Overall Perm Temp Overall
Place Billing Appoint Demand Demand Demand Avail Avail Avail Salary Pay Pay

13mMar 534 509 533 513 539 515 456 530 460 532 523 531
Apr 572 545 570 529 56.7 531 492 513 494 553 517 551
May 543 587 546 540 557 541 467 479 46,7 569 554 56.8
Jun 599 545 596 588 593 588 437 443 438 593 596 593

Ju 645 533 639 565 616 568 361 360 361 564 631 56.8
Aug 645 556 640 597 649 600 385 369 384 529 59.0 532
sep 60.7 546 603 604 618 605 405 408 405 595 604 595
ot 643 610 641 631 624 631 418 359 414 582 553 580
Nov 658 638 657 646 658 647 350 427 355 580 543 578
Dec 649 647 649 648 646 648 393 409 394 644 593 641

14Jan 59.0 611 592 675 637 673 379 423 382 623 571 620
Feb 615 587 613 66.2 647 661 360 451 365 648 609 645
Mar 60.8 559 605 662 618 659 315 407 320 613 594 61.2

Notes for Editors

The Labour Market Barometer from Bank of Scotland is an average of survey indices relating to
the demand for staff, permanent placements, temporary billings, staff availability, salaries
awarded to permanent staff and average hourly rates for temp/contract staff. (The index for
staff availability is inverted in the amalgamation process.)

This report, compiled by Markit, is based on a monthly survey of over 100 recruitment and
employment consultants, and provides up-to-date information on Scottish labour market trends
and is seasonally adjusted.

The information in this report is directly comparable with the KPMG/REC Report on Jobs
survey for the UK, which uses an identical methodology. The KPMG/REC index for the UK has
a strong track record of accurately anticipating changes in unemployment, employment and
average earnings.

Markit do not revise underlying survey data after first publication, but seasonal adjustment
factors may be revised from time to time as appropriate which will affect the seasonally
adjusted data series. Historical data relating to the underlying (unadjusted) numbers, first
published seasonally adjusted series and subsequently revised data are available to
subscribers from Markit. Please contact economics@markit.com.
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Bank of Scotland

Bank of Scotland is part of Lloyds Banking Group, the UK's largest retail bank and Scotland's
largest financial services employer. Established in 1695, Bank of Scotland is the UK's oldest
surviving clearing bank. Our goal is to be the best financial services provider in Scotland. We
believe this means we must build a leadership position not on the basis of scale but on the
foundations of reputation and recommendation.

Markit

Markit is a leading global diversified provider of financial information services. We provide
products that enhance transparency, reduce risk and improve operational efficiency. Our
customers include banks, hedge funds, asset managers, central banks, regulators, auditors,
fund administrators and insurance companies. Founded in 2003, we employ over 3,000 people
in 11 countries. For more information, please see www.markit.com.

For further information, contact:

Zoe Redhead, Bank of Scotland Press Office
Tel: 0131 655 5405/ 07809 551491

Email: zoeredhead@bankofscotland.co.uk
Web: www.lloydsbankinggroup.com/media.asp

The intellectual property rights to the Report on Jobs for Scotland provided herein is owned by or licensed to Markit
Economics Limited. Any unauthorised use, including but not limited to copying, distributing, transmitting or otherwise of
any data appearing is not permitted without Markit’s prior consent. Markit shall not have any liability, duty or obligation
for or relating to the content or information (“data”) contained herein, any errors, inaccuracies, omissions or delays in the
data, or for any actions taken in reliance thereon. In no event shall Markit be liable for any special, incidental, or
consequential damages, arising out of the use of the data. Markit is aregistered trade mark of Markit Group Limited.
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